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Foundation Launches CAl Grant Program

Cultural Adaptation Initiative Program to Serve Populations of Color

he Hogg Foundation for Mental Health
l has awarded more than $2.9 million over
three years to Texas mental health
providers in its initiative, "Cultural Adaptation:
Providing Evidence-Based Practices to People of
Color"
The Foundation will provide the following grant
funding over the three-year initiative:
* Lena Pope Home, Inc.
Fort Worth — $536,695
« Tropical Texas Center for Mental Health
and Mental Retardation
Edinburg — $526,855
¢ Family Service of El Paso
El Paso — $384,441
¢ DePelchin Children’s Center
Houston — $919,515
o Community Family Centers
(Centros Familiares de la Comunidad)
Houston — $607,107

SERVICES,

RESEARCH, POLICY,

The five organizations funded through the
initiative will adapt their delivery of evidence-
such as cognitive-

based practices (EBPs),
behavioral therapy, to
be compatible with the
culture of the popula-
tions of color served.
With the growing
call for mental health

providers to utilize
EBPs many have
asked, "Evidence-
based for whom?"

AND EDUCATION

September 2006

treatments to make them consistent with the cul-
tures of diverse populations. This is the focus of
the Foundation’s Cultural Adaptation Initiative.

"Texas is now a
maijority-minority state,
and our diversity con-
tinues to grow," said
King E. Davis, Ph.D.,
Executive Director of
the Hogg Foundation
for Mental Health. "We
know that people of
color everywhere are

Little of the research  CAI grantee staff members enjoy lunch at the kick-off meeting.

on EBPs, psychological treatments that have sig-
nificant empirical support, has been conducted
with populations of color.

Although there are preliminary data to sug-
gest that EBPs are effective for populations of
color, less is known about how to modify these

less likely to receive
the mental health services they need, and the
treatment they do receive is often ineffective.
Culturally adapted EBPs hold the potential to
improve the delivery of mental health care for
Texans of color."

See Cultural Adaptation, Page 3

Registration Now Open: Fourteenth Robert Lee Sutherland Seminar

Transforming Mental Health Services in Texas: Building Bridges
Between Cultural Competence and Evidence-Based Practice are
currently being accepted. This biennium, the Seminar will be held at the
Westin Galleria Hotel in Houston on November 30 to December 1, 2006.
The intersection of culturally competent care and evidence-based prac-
tices is the focus of this biennium’s Robert Lee Sutherland Seminar and the
Foundation’s Cultural Adaptation Initiative.
The Seminar will provide a wealth of information and perspectives on
the cultural adaptation of evidence-based practices. Cultural adaptation is
the process of modifying a treatment to make it consistent with the culture of

! pplications to attend the Robert Lee Sutherland Seminar XIV,

The preliminary conference agenda is available to view or download on
the Foundation’s website at: www.hogg.utexas.edu. The Seminar offerings
will include:

¢ An opening plenary session by Dr. Stanley Sue, Distinguished Professor
of Psychology and Asian American Studies at the University of California,
Davis

 Presentations by representatives of the Foundation’s Cultural Adaptation
Initiative grantees on the development and implementation of their cultur-
ally adapted, evidence-based treatment models

» Panels of national and local experts reflecting a range of perspectives,
who will discuss current research, assessment, and treatment issues on

those served.

See RLS Participants, Page 3

Hogg Foundation Seeks Experienced Professional as Program Officer

he Hogg Foundation for Mental Health,

l an administrative unit of The University

of Texas at Austin, seeks an experi-

enced professional to serve as Program Officer

and to work closely with internal teams focused

on the strategic priority areas of the Foundation.

This position reports to the Associate Director for

Mental Health Policy and Law. Starting salary of
$70,200 is negotiable.

THE

UNIVERSITY OF

Required Qualifications: Advanced degree in
the social or behavioral sciences, public adminis-
tration, or public health with significant experi-
ence in mental health. Familiarity with current
mental health issues. Knowledge of grant writing
and grant making. Project management skills.
Excellent verbal and written communication skills.
Excellent interpersonal skills.

Essential Functions: Lead and participate in

internal project teams. Develop, implement, and
assess a plan to fund services. Analyze data and
trends in the mental health field. Prepare mental
health policy and services reports related to the
project areas. Organize and convene confer-
ences and meetings. Consult with program direc-
tors of Hogg Foundation-funded projects. Assure
the timely completion of scheduled fiscal and

See Search, Page 6
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Foundation Hosts Seclusion and Restraint Training Institute

Approximately 300 individuals from rough-
ly 30 organizations around the state will attend
a free seclusion and restraint reduction training
institute on Sept. 20-22 in San Antonio.

Ms. Kevin Ann Huckshorn, RN, MSW, of
the National Association of State Mental Health
Program Directors’ National Coordinating
Center to Reduce and Eliminate the Use of
Seclusion and Restraint, will lead the two-and-
a-half-day institute.

With support from the Substance Abuse
and Mental Health Services Administration,
Ms. Huckshorn has developed "Creating

Violence Free and Coercion Free Mental Health
Treatment Environments for the Reduction of
Seclusion and Restraint." Her training team
leads workshops around the country to help
organizations modify their use of seclusion and
restraint.

Using a train-the-trainer model, the training
institute will provide detailed information on
core strategies for reducing seclusion and
restraint use. Attendees will be given clinical
and training materials to take back to their
organization and share with other staff. They
will also draft a facility reduction plan to be final-

ized upon returning to their organization.

Participating organizations will each send
a leadership team, including such staff as the
Chief Executive Officer, Chief Operating
Officer, Director of Nursing, Quality
Improvement Director, Director of Consumer
Affairs, staff development trainers, Human
Resources Director, and external advocates.
Teams from Texas state hospitals, private psy-
chiatric facilities, state schools, juvenile deten-
tion centers, among others will attend. State
agency representatives, legislative staff, and
advocates will also be present.

Work Group to Announce Report on Seclusion and Restraint Best Practices

The Behavior Management Work Group
mandated by the 79th Texas Legislature is due
to issue its final report.

In 2005, Senate Bill 325 created the Work
Group to study and provide recommendations
for best practices in managing the behavior of
residents in facilities run by the Texas Youth
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Commission, the Texas Juvenile Probation
Commission, and health and human services
agencies.

Staff of residential facilities that serve peo-
ple with psychiatric disorders, disruptive behav-
iors, and other problems sometimes need to
intervene with residents whose behaviors

threaten themselves or others. Responses

may involve verbally de-escalating the sit-
uation, placing the individual in seclusion,
or physically restraining the person,
among other approaches. The Behavior

Management Work Group examined best

practices in preventing and responding to

these incidents.

Associate Director Dr. Lynda Frost was
one of 16 members in the Work Group,
which included participants from three
health and human services agencies, the
Texas Youth Commission, the Texas
Juvenile Probation Commission, and the
Texas Education Agency.

"For several years now, the Hogg
Foundation has been committed to reduc-
ing reliance on seclusion and restraint
across state agencies’ residential facili-
ties," said Frost. "Convening this work

group was an important step in applying recent
research on seclusion and restraint use to the
actual practices of Texas facilities."

Mr. Albert Hawkins,
Commissioner of the Texas Health and Human
Services Commission, charged the group with
making recommendations on the following
issues:
¢ A comprehensive reporting system for data
on the wuse of behavior management
interventions;
¢ Methods for preventing death or serious
injury to facility residents related to physical
intervention or restraint;
¢ De-escalation techniques and minimum stan-
dards in emergencies; and
« Best practices for seclusion and for physical,
behavioral, and de-escalation interventions; as
well as adaptations for specific populations.
The Work Group’s final report will be posted at
www.hhsc.state.tx.us.

S.B. 325 requires Commissioner Hawkins
to adopt rules needed to implement the Work
Group’s recommendations by November 1,
2006. A report describing participating agen-
cies’ efforts is due to the 80th Texas Legislature
by January 1, 2007.

Executive

Sign Up for Free Daily News Clips Service

As a free service to the mental health
and philanthropy communities in Texas, the
Hogg Foundation compiles and distributes
Today's Clips, a daily clips service of news
and information from across the state and
country.

Today's Clips covers major state and
national news and science sources. The clips
include a range of topics of interest to the
Foundation’s stakeholders including: mental
health policy, research, and services; health
care policy and research; philanthropy news;
news from The University of Texas at Austin;
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and pertinent opinion pieces from Texas and
beyond.

Monday through Friday, subscribers to
Today’s Clips receive an email that lists the
day’s stories by news category (e.g., state,
national, university). For each article cited,
the first paragraphs or abstract is provided,
with a link to the entire article. One-time reg-
istration or a paid subscription with the news-
paper may be required to access full articles.

If you would like to receive Today's Clips
as a daily email message, please email
comm@hogg.utexas.edu.



IHC Grantees Participate in Collaborative Care Training

Grantees in the Foundation’s Integrated Health Care (IHC) Initiative
are currently working with consultants to reconfigure their organizations
and gain the skills they need to implement collaborative care. A signifi-
cant piece of that work will happen at the Foundation’s upcoming train-
ing meeting September 28 - 29 in Austin.

Dr. Jirgen Unutzer, Chief of Psychiatry at the University of

Washington Medical

School, and his
University of
Washington col-

leagues will lead the
September training.
Sessions will include
breakouts by grantee
team and by collabo-
rative care team
roles: care man-
agers, primary care
physicians, consult-
ing psychiatrists, and administrators/practice managers.

Specialized sessions will focus on training for care managers in
basic psychotherapeutic techniques, as well as training for primary care

Dr. Jiirgen Uniitzer describes collaborative care to grantees.

From Page 1

The Foundation’s goals for the initiative are

providers, care managers, and psychiatrists in evidence-based
approaches to managing ADHD, anxiety, and depression in the primary
care setting.

Training materials will be posted on the IHC web pages at
www.hogg.utexas.edu.

The in-person training will build on the work grantees have been
doing with training consultants since the IHC kick-off meeting on June
28, 2006. Dr. Unutzer and his colleagues have held a series of training
calls with the individual grantee sites to answer their questions and help
them plan for implementation.

Following the September training, grantee teams will participate in
monthly consultation calls with Dr. Uniitzer and his colleagues to help
solidify their operations.

Collaborative care is an integrated health care model that has over
20 years of research demonstrating its efficacy and effectiveness.
Developed as a mental health adaptation of Wagner's chronic care
model of disease management, this integrated health care model focus-
es on building partnerships between physical health and mental health
providers to manage the treatment of psychiatric disorders in the primary
care setting.

More information about collaborative care and the IHC grant pro-
gram is available online at www.hogg.utexas.edu.

Cultural Adaptation Initiative Grant Program Gets Underway

to generate knowledge about culturally compe-
tent delivery of EBPs and, ultimately, to
increase the availability of effective mental
health services for people of color.

Grantees Selected for CAI Grants
The Foundation selected mental health
provider organizations who demonstrated an
ability to provide culturally competent care to
people of color. Over a three-year period, the
grantees will build upon their cultural compe-
tence skills by adopting and modifying an EBP to
match the cultures of their service populations.
The CAIl grantees will focus in first year on
developing proficiency in the EBP they select-
ed. Once clinicians have been trained in the

From Page 1

treatment through a "train the trainer" model,
they will begin providing the EBP to the target-
ed populations.

By the second year of the initiative,
grantees will have implemented a cultural adap-
tation of the EBP. Adaptations will involve mod-
ifications in the organization’s provision of serv-
ices, changes in the clinicians’ approach to their
relationship with clients, or alterations to the
EBP itself.

An independent evaluator will use program
evaluation results throughout the adaptation
process to provide feedback to the Foundation
and grantees on the impact of their efforts.

Moving Forward
With a kick-off meeting on August 16 in

Austin, the Hogg Foundation officially launched
the CAI grant program. Representatives of the
five CAIl grantee organizations attended the
meeting.

Foundation staff provided an overview of
the grant program, and grantees shared their
cultural adaptation plans with each other.
Consultants hired for the initiative presented on
the grant program’s evaluation and the techni-
cal assistance to be offered, which will include
training in cultural competence and evidence-
based practices.

This fall, the cultural competence and EBP
training curricula will be finalized, and the con-
sultants will begin training the grantee teams.
The evaluator will also meet with grantees dur-
ing this period to finalize the evaluation design.

RLS Participants Must Apply Online to Attend Seminar

cultural competence and evidence-based practices (EBPs)

» Work sessions in which participants and presenters will focus on key
issues in culturally adapted EBPs and identify ways to move the field for-
ward.

Seating is limited, and the Foundation plans to ensure attendance
from across the state. For these reasons, interested participants must
apply online at www.hogg.utexas.edu to attend the Seminar.

The Foundation will approve applications as they are received. All
approved applicants will be announced by October 1, 2006. Interested
participants are encouraged to apply early.

The Seminar and conference meals will be free to all attendees.
Participants will be responsible for lodging, travel, incidentals, and meals
not included with authorized registration for the conference. A block of

rooms for Seminar participants has been reserved at the conference
hotel at the state rate.

Conference participants will be supplied with certificates of atten-
dance, which can be used to apply for Continuing Education Units. The
Foundation is in the process of obtaining continuing education credits for
counselors and social workers.

Biennially, since 1978, the Foundation has convened the Robert Lee
Sutherland Seminars to encourage people to work cooperatively to
address timely issues for the improvement of mental health and the qual-
ity of life in Texas.

The Seminars are a living tribute to the first director of the Hogg
Foundation for Mental Health, Dr. Robert Lee Sutherland.
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HF Staff in the News

Stigma to Be Focus of Arizona

Conference Presentation

In October, Executive Director Dr. King Davis will discuss
“Stigma in Populations of Color” at the Mental Health
Association of Arizona’s Seeds of Success Conference.

Davis to Deliver Zarrow Lecture on

Cultural Competence

Executive Director Dr. King Davis will give a presentation
at the Mental Health Association of Tulsa's Zarrow
Lecture on Sept. 28. The presentation is entitled
“Understanding Cultural Competence: The Hogg
Initiative.”

Task Force Members to Discuss
Mentally Healthy Communities

Associate Director for Mental Health Policy and Law
Dr. Lynda Frost along with Dr. Susan Stone and Mr.
Abraham Minjarez, both of the Austin Travis County
Mental Health Mental Retardation Center, and Sgt. Mike
Turner of the Austin Police Department will present at
the Crisis Intervention Team National Conference in
Orlando on September 27. In their presentation,
"Developing a Mentally Healthy Community," they will
discuss the Mayor's Mental Health Task Force initiated
in Austin and its Monitoring Committee.

Help-Seeking Behavior of African

Americans Topic of Speech

Executive Director Dr. King Davis will provide the
keynote presentation at the Michigan Association of
Mental Health on Sept. 11. His presentation is entitled
“Breaking the Cycle of Delayed Help-Seeking Behavior
of African American Families.”

National Discussion to Center on
Quality of Children’s Services

As an advisor to the Center for Health Care Strategies’
Children in Managed Care Initiative, Program Officer
Debbie Berndt travels to Philadelphia in September to
participate in a meeting in which the use of data to drive
quality in children’s behavioral health services will be
discussed.

Legal Issues Focus of Talk to Child

Psychiatry Fellows
On August 8, Dr. Lynda Frost gave a talk to child psy-
chiatry fellows at The University of Texas Health
Science Center in San Antonio on "Educational Legal
Issues for Child Psychiatrists."

Radio Talk Show Focuses on

Mental Health Issues in Austin

Program Officer Dr. Laurie Alexander was a guest on a
public affairs talk show focused on mental health on
Austin community radio station KOOP twice in July. She
assisted the show’s host arrange a series of shows
focused on mental health, which air through September.

Foundation’s Special Menta

In April 2005, the Foundation awarded
$4.6 million in one-time grants to 50 agen-
cies across Texas as part of a special ini-
tiative to help mental health service
providers meet growing community needs
amid increasingly limited resources.
Grants made through this initiative are now
coming to an end.

The Foundation developed the initia-
tive in response to calls for help from men-
tal health services providers, nonprofit
agencies, and municipal governments
around the state.

Rapidly expanding populations, esca-
lating medical costs, and recent changes
to the financing and structure of the public
mental health system were all identified as
causes for the situation they faced.

"Service providers told us that they
were struggling like never before to handle
increasing needs for services in the face of

dwindling resources," Executive Director
Dr. King Davis said.

"The acute and obvious needs of
these communities required that the
Foundation rethink its priorities and com-
mit its resources in new ways to have the
optimum positive impact during a period of
uncertainty."

"Our goal for the Special Mental
Health Services Initiative was to provide
organizations with short-term financial
support for direct service delivery during a
period of declining and uncertain funding,"
said Davis, "in hopes that this ‘bridge fund-
ing’ would give them time to find surer
financial ground."

The initiative was open to nonprofit
organizations that provide direct mental
health services in Texas.

The $4.6 million was distributed
among eight regions across the state,

2006 Annual Texas Grantwriting
Workshops Provide Practical Training

The Regional Foundation Library in
collaboration with the Texas Historical
Commission (THC) presented work-
shops on effective fund development
and proposal preparation to individuals
across the state of Texas in June. Two
three-day workshops were held at the
Hogg Foundation offices in Austin,
where over 50 participants spent two
days learning about fun-

workshops, participants spent time at
the Regional Foundation Library, a spe-
cial collection of non-circulating
resources devoted to grantsmanship,
philanthropy, fund raising and nonprofit
management. Supancic led these sessions
by offering in-depth training on researching
and targeting the right foundations.

Day three of the workshops was led

der identification and
research and one day
refining their proposal
writing techniques.

Participants included
key staff, consultants, and
volunteers representing a
variety of settings includ-
ing K-16 education, com-
munity development,
health care, arts and cul-
ture, historic preserva-
tion, and city/county government.
Instructors for the Texas Grantwriting
Workshops included Allison Chandler
Supancic, librarian and collection super-
visor of the Regional Foundation Library
(RFL); Deputy Executive Director Terry
Colley and Development Director Toni
Turner, both from the Texas Historical
Commission.

During the first two days of the
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Allison Supancic discusses funder identification and research with
workshop attendees.

by Turner and Colley who covered the
basics of contacting foundations and
corporations and discussed the compo-
nents of a proposal.

The RFL was established in 1962,
with the guidance of the Hogg
Foundation’s first President Dr. Robert
Lee Sutherland, as the fifth Cooperating
Collection of the Foundation Center of
New York.



1 Health Services Initiative Wraps Up

including the Houston area, where separate
resources were dedicated for the benefit of
children and families.

"As this special initiative winds down, we
are gratified to learn that many of the grantees
have been able to find ways to keep their pro-
grams going," said Davis. "We know the finan-
cial crisis has by no means passed, but this ini-
tiative gave organizations around the state
extra time and resources to navigate an
extremely difficult period."

In the special initiative grantees’ final
reports, it was clear how hard the organiza-
tions worked to secure the sustainability of
their programs following Hogg Foundation
funding. One such organization’s story is high-
lighted at right.

The complete list of organizations funded
through the initiative was included in the Hogg
Foundation Spring 2005 newsletter, which is
posted online at www.hogg.utexas.edu.

Transitional Services at Concho Valley MHMR

Mental Health Mental Retardation (MHMR) Services for the Concho Valley in San Angelo received
$85,000 through the Special Mental Health Services Initiative. They used the funds to launch the
Transitional Assistance Program (TAP), a program for people with mental health problems who are not
eligible for services in the public mental health system due to the state’s recently narrowed priority pop-
ulation.

The Hogg Foundation grant enabled MHMR Services for the Concho Valley to hire a case manag-
er and pay for psychiatric medications and medical services for TAP clients, most of whom have mild to
moderate anxiety or depression.

"This grant gave us the opportunity to help people who were no longer eligible for MHMR services,"
said Ms. Betty Koger, TAP case manager. "These people had no place else to go."

MHMR Services for the Concho Valley and its board were delighted by the impact of these servic-
es on a population that seemed out of their reach.

"We have seen that with these basic services, we can get people feeling better and get them back
to work, while actually saving the community and MHMR money," said Koger. "We can treat three peo-
ple in our program for what it would cost to hospitalize just one person. Our board is convinced this is
the way to go, and they have made a commitment to supporting this program as we move forward."

TAP has provided services to over 100 people so far, and the referrals keep coming.

"Our clients are always saying ‘thank you for this help,™ said Koger. "I'm just glad we’re here. The
Hogg Foundation grant gave us the opportunity to show that we can take care of this population. It's
financially feasible, and it's making a difference in people’s lives."

Foundation Awards Ima Hogg Scholarships in Mental Health

In June, the Foundation awarded $5,000
scholarships each to five students pursuing a
Master in Social Work. These one-year scholar-
ships reflect Miss Ima Hogg’s commitment to
training social workers in mental health.
Awardees were selected on
the basis of their ability to
demonstrate their dedication
to pursuing a career in men-
tal health service delivery.

All five of the Ima Hogg
Scholarship recipients have
significant experience in
social work or social servic-
es, which will be beneficial as they launch a
career in mental health service delivery.

Nancy Saenz, a student at The University of
Texas-Pan American, has nine years of experi-
ence in the mental health field as a social work-
er and parent involvement and training specialist.
Her duties have included conducting needs
assessments for patients and families, leading

Nancy Saenz

therapeutic groups and parenting classes, and
providing community service agency referrals.

Saenz is currently a
research assistant at UT-
Pan Am’s Social Work
Department. She earned her
Bachelor of Arts in
Sociology from Texas A&M
University.

Elizabeth  Rodriguez,
also a student at UT-Pan
Am, has five combined years of social services
experience working as an eligibility specialist at
the Texas Department of Human Services and
as a caseworker at the Texas Department of
Family and Protective Services (TDFPS).

Rodriguez currently works at Tropical Texas
Center of Mental Health and Mental Retardation
as a rehabilitation caseworker. In that capacity,
she serves clients suffering from bipolar disor-
der, major depression, and schizophrenia. She
teaches one-on-one skills such as anger man-

Elizabeth Rodriguez

agement and stress management skills in addi-
tion to other duties. Rodriguez earned her
Bachelor of Social Work from UT-Pan Am.

Jennifer Schurman, a student at The
University of Texas at Austin, has over four years
of social service experience including intern-
ships as a summer camp
classroom assistant for chil-
dren with autism, a youth
organization volunteer where
she provided individual men-
toring and support to high
school students, and a com-
munity services case man-
ager intern.

Most recently Schurman worked as a coun-
seling intern at Austin’s SafePlace, providing
individual counseling for survivors of domestic
violence and sexual assault. Schurman graduat-
ed Summa Cum Laude with a Bachelor of Arts
in  Communication and an emphasis in

Jennifer Schurman

See Scholarships, Page 7

Resources on Hurricanes’ Impact Now Available on Foundation Website

The Hogg Foundation has
compiled a variety of resources on
the mental health impact of
Hurricanes Katrina and Rita. The
links and materials are available on
the Foundation’s website.

A year later, the impact of the
two disasters continues to reverber-

ate in Texas and the entire Gulf
Coast region. For an increasing
number of evacuees, mental health
issues are arising in the wake of the
hurricanes and the continuing
upheaval that has resulted.

The resources are provided to
supply background information to

agencies and individuals wanting to
learn more about the hurricanes’
impact, as well as to provide clinical
resources for mental health service
providers working with the survivors
of Hurricanes Katrina and Rita.
Information includes statistical
data on the hurricanes and their

consequences, media coverage of
the hurricanes’ mental health
impact, and practical information
for clinicians on trauma and cultur-
ally competent treatment.
Suggestions for additional links and
resources may be provided via
email to comm@hogg.utexas.edu.
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Recent Personnel Changes at the Foundation

Reed Named New Foundation Systems Analyst

Edward Reed assumed the post of sys-
tems analyst at the Hogg Foundation on July
24, bringing with him 10 years of experience
working at The University of Texas at Austin.

Immediately prior to joining the Foundation,
he worked as a network analyst with the
Technology Resources for Employee and
Campus Services server team at UT-Austin.

Previous employment with the University
has included working as a network analyst with
Human Resource Services, where he oversaw
their Mac-to-PC conversion; managing comput-
er labs in the Physics Department; and working
as a computer programmer/services assistant
and later as a microcomputer applications spe-

cialist in the LBJ
School of Public
Affairs.

As systems ana-
lyst at the Hogg
Foundation, Reed
provides  general
server, network,
desktop, software,
web, and grants
management infor-
mation database
support for the Foundation. He also provides
consultation and training, and advises all staff
in technology-related activities.

Edward Reed

Although Reed has many years of informa-
tion technology experience, he originally began
his career path in education as a high school
math teacher in the small town of Waelder,
Texas.

He utilized his Bachelor of Science in
Mathematics to teach all levels of math ranging
from algebra to calculus to Waelder High
School's population of approximately 65 stu-
dents. Reed holds a Texas Teaching Certificate
for Secondary Mathematics and is a Microsoft
Certified Systems Engineer.

When not at work, Reed enjoys playing
games such as bridge, chess, and Go, as well
as reading and listening to music.

Law Graduate Hired as Mental Health Policy Law Clerk

Melissa Cook, M.S.W, J.D., began a one-year mental health policy
and law clerkship with the Foundation in September. She will assist the
Foundation primarily by researching legal and policy issues related to its
three priority areas and drafting legal and policy-related publications.

Cook brings a valuable combination of legal and social work experi-
ence to the clerkship. Prior to her Foundation appointment, Cook worked
as student attorney for over a year, representing children in the child wel-
fare system.

Cook’s other law positions include a clerkship with a Houston law
firm, student attorney positions at the University of Houston’s Juvenile
Defense and Immigration Clinics, and an internship at Montgomery

Forman-Ricks Retires After More Than

Sherry Forman-Ricks, administrative services officer for the Hogg
Foundation, retired after 22 years of service on August 31, 2006.
Forman-Ricks was originally hired as the administrative secretary for
then Vice President Charles Bonjean. In 2004, Forman-Ricks received
The University of Texas at Austin Staff Service Award in recognition of
20 years of service.

Not only has Forman-Ricks served the state of Texas through her
work at the Hogg Foundation, she served her country for five years
when she joined the United States Air Force soon after high school.
Forman-Ricks worked as a journalist at Andrews Air Force Base in
Maryland and then held an administrative position in the Office of
Information while stationed in Okinawa.

County Women'’s Center in Conroe.

She also has over five years of social
work experience, having worked as a pro-
gram director, caseworker, and therapist for
various organizations.

Cook graduated in May 2006 from the
University of Houston Law Center. She previ-
ously earned a Master of Science in Social
Work from The University of Texas at Austin
and a Bachelor of Science in Psychology
from Texas A&M University.

Melissa Cook

Two Decades with Foundation

As administrative services officer for the past six years, Forman-
Ricks handled all of the Foundation’s human resource activities as well
as managed the office and the grants management area. Her duties
included all aspects of hiring new permanent and temporary staff,
reappointments, and separations. She also reviewed all documents
relating to awarding Hogg Foundation grants.

In early September, Forman-Ricks and her husband plan to visit
family in Tennessee, Kentucky, and Minnesota. After that, moving to
their new home in Georgetown, Texas, will occupy Forman-Ricks and
her husband for the next few months. Other plans for Forman-Ricks
include doing volunteer work with nonprofits or working part-time on a
temporary basis.

Search in Progress to Fill Program Officer PoSiti0) e— From Page 1

programmatic accounting by funded projects.
Review grant proposals and provide technical
assistance, as needed.

Application Process: The University of
Texas at Austin is an Equal Opportunity/
Affirmative Action Employer. All qualified appli-
cants will receive consideration for employment
without regard to race, color, religion, sex,
national origin, disability, age, citizenship status,

Vietnam era or special disabled veteran's sta-
tus, or sexual orientation. Applicants must apply
online through UT-Austin at
www.utexas.edu/hr/jobs/. Job Number 06-08-
24-01-0461.

Applicants must complete an online appli-
cation form and submit a curriculum vitae, a let-
ter of interest, three references, and two writing
samples.
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Screening of applications will begin
September 15, 2006, and will continue until the
position is filled. The start date is negotiable,
but will be no earlier than October 1, 2006.

For more information about the Foundation,
please visit www.hogg.utexas.edu. Security
Sensitive; conviction verification conducted on
applicant selected.






